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The football team has added black and gray to its family of uni-
form choices. Green and white have long been the team’s colors, 
but the introduction of new hues for jerseys, pants and helmets 
brings the total possible color combinations to 27, the most in 
the Ivy League, according to director of football operations Joey 
McIntyre. A Lone Pine patch also adorns both shoulders of all the 
jerseys. The gray, he notes, evokes the granite of New Hampshire. 
“These changes show we’re not stuck in our ways, but without 
losing our tradition,” says McIntyre. “The new looks offer us some 
recruiting value and have already generated buzz on social me-
dia”—not to mention the alumni circuit traveled by coach Buddy 
Teevens ’79. “The response has been lots of excitement,” says 
McIntyre. Nike rep John Gallagher ’12, a former Big Green tight 
end, worked with the team to make the changes happen during 
the past several months. 

AT H L E T I C S

Black Is the New Green

▲

“It is crazy.
But it works

out every
year.”

LOOK WHO’S TALKING
> BRETT MOSES, Lead Man, Commencement & Reunions Crew

B Y  T H E  N U M B E R S

What do you and your team do for 
Commencement and reunions?
We set around 10,000 chairs on the Green. 
We work seven days a week for 26 days 
straight, with no time off. It’s a long stretch. 
We do all the furniture setups and all of the 
dinner locations. This is the busiest time of 
the year. We work a lot of overtime.

How long does it take to set up for
Commencement?

We start on Wednesday and we’re usual-
ly done on Friday. It’s gone a lot quicker 

over the last couple of years. 

What do you do on graduation 
day?

We come in at 5 a.m. and are out by 
3 p.m. We take down all the rental 
chairs, stack those up, pick up the 
rubbish on the Green. We’re get-
ting ready for reunion week.

What’s changed during the 35 
years you’ve been here?

Years ago it was really hectic, we’d 
be working from 6 in the morning un-

til 9 at night. Now it’s more scheduled. 
The events office is involved. It goes a 

lot smoother. And now we have trailers 
for the chairs that go on the Green. Before 

we were manhandling them. We had a stor-
age barn, and a Commencement platform 
that we had to start setting up two weeks 
before. Now it’s leased out and done in a 
couple of days.

What’s your most memorable
Commencement?
When President Clinton was here in 1995. 
That was really hectic. That’s when they 
had it on the football field. That’s the only 
time it was down there. It was a safer loca-
tion. Secret Service was everywhere. We 
had difficulty getting into certain areas be-
cause they didn’t know we needed access, 
so many orders were never filled. They had 
a motorcade, the whole nine yards. 

Do you ever watch the ceremony?
I never have. We’re always doing something 
else, getting ready for reunion week. Last 
year I sat down at my desk and watched it 
on the computer.

Does anyone ever thank you?
Oh yes, we get a lot of thanks. We get com-
pliments from parents and alumni. They’ll 
come up and shake our hands and say, “Job 
well done.” It feels good, it really does.

—Lexi Krupp ’15

i l l u s t r a t i o n  b y  ANDY FRIEDMAN (t o p  r i g h t )

“We should
get the money
because we
deserve the
money.” 

V I S I T I N G  V O I C E S

1 
Number of Commencement 
ceremonies rained out in the 

past 35 years, forcing the pro-
ceedings into Thompson Arena 
(1994). These days it all goes 

down on the Green, rain or shine.

G R A D UAT I O N

—MORNING JOE CO-HOST
MIKA BRZEZINSKI ON EQUAL PAY FOR 
WOMEN, SPEAKING AT TUCK MAY 1

Spring Sports
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.442
Batting average of shortstop Katie
McEachern ’16 of the softball team,

which swept Penn in the best-of-three
Ivy League Championship on May 5.
After winning its second consecutive
Ivy title, the team (25-18) headed to
the NCAA tournament in Tallahassee, 
Florida, where it lost in game four to 

South Carolina May 16.

2
Games lost by the baseball team when 
it scored six or more runs this season.

Unfortunately, one of those games
was a 10-7 loss to Columbia in game

three of the Ivy League Championship
Series on May 10. The Big Green went 
21-22 this spring and lost in the finals 

for the fifth consecutive season.

18th
Highest national ranking attained by 
the women’s tennis team, which lost
to No. 2 North Carolina in round two

of the NCAA Championship at Chapel 
Hill, North Carolina, May 10. Taylor Ng 
’17 went on to compete in the NCAA

singles championship.

3
Riders on the equestrian team who

earned honors at the 2015 IHSA 
National Championship Show in West 

Springfield, Massachusetts. Among
them, Anna Knowles ’16 became the

College’s first national champion,
winning the McDonald Scholarship

Challenge. Nathalie Ferneau ’18 won 
the Reserve National Champion title

and Meaghan Haugh ’17 finished 
 seventh in Novice Fences.
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48% 
Women among engineering ma-
jors in the class of 2016—roughly 
twice the average percentage of 
female engineering A.B. degree 
recipients in the classes of 1995 

through 2014. 

T H AY E R  S C H O O L

C A M P U S

>

G R A D I N G

Inflategate 
Biology professor Mark McPeek has spent many years putting
Dartmouth’s grading practices under a microscope. His

presentation of data at a spring faculty meeting made clear that
grade inflation, as is generally the case at other top-tier institu-
tions, has skyrocketed alarmingly, turning an A into an average 
rather than exceptional achievement.

The topic—addressed in a DAM cover story 11 years ago—has 
long been discussed on campus. Students worried about gaining 
admission to graduate school are reluctant to embrace reform, as 
are many profs who, McPeek contends, do not want to deal with 
fallout from students and helicopter parents. A tougher grading
system, however, could be viewed as an element of the greater 
academic rigor being promoted by Moving Dartmouth Forward, 
in part to improve students’ campus behavior.

There have been attempts elsewhere to quash grade escalation 
at the departmental level, but neither Princeton, which tried a
recently discontinued 35-percent limit on A grades, nor Wellesley, 
which instituted a B-plus average grade maximum, did it the right 
way, according to McPeek. Dartmouth can do a better job simply
by requiring faculty to understand and adhere to the grading cri-
teria published in the College’s catalog of regulations, which he
claims are widely ignored. “It’s simply a matter of students being
graded fairly,” he says. “In some classes that might mean a lot of
A’s, in others lots of C’s.”

Students, McPeek says, should understand that Dartmouth’s
policy of including a course’s median grade and its number of 
students on transcripts (a practice implemented in 1994 with 
stipulated exceptions) will serve students well when a downward 
shift in grades occurs. “A grad school applicant with an A in a
course with a median grade of B is going to look a lot better than
one with an A where everyone gets an A,” he says. 

How can Dartmouth measure academic rigor? Student evalu-
ations will play a big part, says McPeek—a prof should be glad to 
receive varied evaluations that reflect students’ differing abilities 
rather than strive to win a popularity contest. Ultimately, says 
McPeek, deans will have to enforce a more demanding system.




